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Short name of plan: Extramural research funding acceleration plan for the UAB School of Public Health.
Short description of purpose of plan: The goal of this plan is to incentivize submission and receipt of external research funding that brings resources to the school through indirect cost recovery.
Name of Unit: UAB School of Public Health
Calculation periods: Calculations will be based on the fiscal year, currently October 1 through September 30.  Fund transfers to discretionary accounts will occur in January of the following year.
Unit Contact Person and Contact Information: Elliott Myers (ewmyers@uab.edu)
Name of individual/position or body that decides disputes or interprets plan (e.g., department chair; vice chair for research; special department committee, etc.): Associate Dean for Research, Assistant Dean for Research, Executive Director of Administrative Operations, and one department chair. The department chair representative will rotate onto this committee and serve for a two-year period.
Please check below who is eligible to receive payments under the Plan (check all that apply):
	Those eligible include: 
	Those NOT eligible include: 

	Full-time regular faculty with primary appointments in the SOPH are eligible under the Plan to receive awards, including:
	· Part-time or adjunct faculty
· Faculty with primary appointments outside of SOPH

	· Full-time Tenured faculty
	

	· Full-time Tenure-earning faculty
	

	· Full-time Non-tenure earning faculty
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	Grant Awards that are Eligible to be Considered under the Plan:
	Grants specifically not eligible:

	· All extramural grants and contracts that provide 26% or higher indirect costs and training grants (T awards). Eligible grant funding under the Plan includes support for faculty time purchased or covered by UAB Medicine or VA.
	· Grants or contracts that do not provide 26% or higher indirect costs.
· Investigator-initiated Career Development Awards with an indirect cost rate that is lower than provided by NIH for K awards. 



Specific rules on when grant payments or expense recoveries must be received or recorded in order to be used for calculation of awards (e.g., must be recorded in OSP records as of last date of a particular measurement period): Not applicable. 
Basis for Calculation of Awards:
· For all eligible awards described above, transfers will be made to faculty spending accounts. Payments may NOT take the form of salary bonuses or other means that would be considered taxable compensation.
· Incentive award amounts: The awarding of any incentive is conditional on the SOPH having adequately available resources.
	Incentive 1
	Incentive for salary coverage through extramural funding. 
For all grants and contracts noted above:
The minimum salary offset for eligibility is ≥75% of salary coverage with extramural funding1 averaged over the previous year.
The Incentive 1 amount is calculated as 15% of the median Association of Schools and Programs of Public Health (ASPPH) salary (by faculty rank) up to the NIH cap for eligibility.
EXAMPLE CALCULATION2. Faculty A is a Full Professor. The UAB SOPH minimum salary offset is 75%. Faculty A has 85% of their salary on externally sponsored grants and contracts that were charged by the school in that particular fiscal year.
Incentive 1 Payment Calculation for Faculty A. 
· ASPPH median salary for Full Professor Rank: $203,700
· % salary coverage above SOPH minimum salary offset (75%): 10%
· Payment to Faculty A = ($203,700 * 10%) * 15% = $3,056
1Extramural funding includes sponsored grants and contracts, and funding accounts outside of the School of Public Health.
2FY2022 ASPPH median salary by rank applied to the example calculation (Full Professor: $203,700 [NIH Salary Cap]).
3Incentive 1 payment amounts rounded to the nearest whole dollar. 

	Incentive 2
	Incentive for grant or contract proposal pre-reviewed.
$2,000 to each faculty for each grant or contract proposal pre-reviewed1, formally.2 
The incentive is increased to $2,500 if the proposal is led by or includes an Early-Stage Investigator (ESI).
1The review must occur at least 6 weeks before the submission date. Exceptions will be considered by the SOPH Associate and Assistant Dean for Research if the faculty is responding to a Request for Application or other grant mechanisms with a short submission timeline.
2A formal review is defined as a mock study section with at least three reviewers, organized by the CCTS [e.g., Panels Done Quickly (PDQ)]. When the application requires more specialized content expertise for review, the Department Chair in consultation with the SOPH Associate and/or Assistant Dean for Research may identify relevant reviewers to convene a mock study section.  

	Incentive 3
	Incentive for linking to faculty development, seed, or pilot award. 
$500 to each faculty for each grant or contract submitted that is linked directly to a prior Faculty Development Grant Program award, or a seed/pilot grant from the SOPH (e.g., Accelerator Award) or UAB (e.g., UWIRC Pilot Programs). 
The incentive is doubled to $1000 if the proposal is led by or includes an ESI. 

	Incentive 4
	Incentive for Career Development Awards.
For funded Career Development Awards with an indirect cost rate that meets, or exceeds, the published NIH indirect cost rate for K awards (8% in FY26). 
$1,000 to faculty awardee first year; $500 in subsequent years ($3,000 total)1 
AND
$1,000 to SOPH faculty mentor/co-mentors (one-time; this is split when there are multiple SOPH mentors)2 
1Investigator-initiated Career Development Awards to SOPH faculty (i.e., K12 or KL2 are not eligible as they are institutional awards). Faculty with ≥75% salary coverage and a Career Development Award will receive the larger of the two incentive payments (Incentive 1 OR 4). 
2Mentors defined as those from UAB named in the K application/award.

	Incentive 5
	Incentive for NIH Contact PI Submission 
For NIH contact PI submissions (R, U, P, T) $500 for impact score ≥30 (1 time allowable per award) and $2000 for a funded award ($2500 total possible).   


Timeline for spending: Faculty receiving these awards will be expected to spend these funds within 5 years of receiving.
Salary coverage threshold: 75% or greater of their salary (below the cap for those whose salary is over the NIH cap) for award described in Incentive 1, otherwise no salary coverage threshold.
Caps: For Incentive 1 above: Calculations will be based on using the median Association of Schools and Programs of Public Health (ASPPH) salary (by faculty rank) up to the NIH cap for eligibility.
Amount Paid from Excess over Threshold. Percentage of excess or other amount paid to recipients when actual coverage amount exceeds the Coverage Threshold (e.g., percentage of excess over Coverage Threshold; percentage of Salary covered by a grant): Not applicable.
“Banking.” Any provision for “banking” amounts over caps for use in future years’ participation in Plan (e.g., if a cap is exceeded, the excess amount can be carried over to a future Plan year): Banking will not be part of the plan.
Institutional Support. Effects of institutional support committed in support of award (e.g., cost-sharing, waiver of F&A recovery, start-up or retention packages, endowment payments in support of research to a faculty member, course releases, lab support, additional internal funding, etc.): Not applicable.
Summer salary (Describe whether and how coverage from a grant for summer salary counts): Not applicable.
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