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CCTS Training Academy

Promoting continuous development of skills and knowledge for learners at all career stages by supporting 
an  innovative, multidisciplinary research workforce to improve human health and healthcare

TL1 Program
• Year-out program
• Mentored-research experience
• Focused on pre-doctoral health professions 

(e.g. MD, PharmD, DMD, etc.) across 
CCTS partner institutions. 

• 15 trainees per program annually
• Over 40 mentors to oversee mentored-

research experience
• Co-mentor identified at home institution to 

continue research training following TL1 
program

• Weekly didactic programs
• Year out program completes MSPH (med 

students), or certificate/CTS-TP

KL2 Program
• Provides two years of support for early 

career faculty
• Transitional research focusing on any 

discipline or disease
• Team-based mentored research 

experience including mentors from 
partner network outside of home 
institution

• Primary pool of 87 “senior mentors” from 
across partner network representing 58 
Divisions/Departments/Schools

• Pool of 30 ”associate mentors” from 
across Partner Network representing 
current or recent institutional supported K 
awardees 
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CTS-TP (E PI680) ●
6 month weekly meetings, certificate

Friday Fellows●
Weekly seminar series featuring both senior & early career speakers

Training Interdisciplinary & Emerging Research Scholars (TIERS) ●
Monthly seminars focused on managing or obtaining a K grant

Case Studies in Mentoring ●
Semi-structured sessions emphasizing mentored competencies through case discussions

Clinical Investigator Training Program (CITP) ●
Research training and translational workforce development, certificate

Summer Translational Research Series ●
Four-week lecture series on translational research 
Kaizen ►
Online platform designed to enhance education through a competitive format

DRIVEN ◆
A network of interdisciplinary investigators working to promote individual & collective professional 
development, recognition, & advancement to foster an inclusive, equitable & diverse research workforce

Mini Sabbaticals (SEQUIN) ◆
Short-term, experiential training activities at another research site 

Panels Programs: NPP, PDQ, TIPS ◆
Opportunity to meet with a team of scientific experts who will review applications

Icorps @ NCATS ◆
“Train-the-trainer” program for the CTSA Consortium

Grant Writing Intensive Cohorts (GRIT) ◆
GRIT offers invaluable support and access to expertise for early stage investigators, trainees, 
& postdocs who are applying for grants and awards

LEAD (Learn Enhance Advance Drive) ◆
Program focused on developing the fundamental competencies within junior faculty & staff who are in 
leadership roles or will be in leadership roles soon

Annual Training Symposium ◆

Didactic ● Self-Directed ► Experiential ◆
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● Formal Degree Programs and Training

Career Development and Mentor Training 

Mike Mugavero, Director;  Becky Reamey, Program Director; Jean Lambert, Investigator Liaison; Alia Tunagur, Program Coordinator
TL1 & KL2: Ken Saag, Director; Jeanne Merchant, Program Manager; Rose Crocker, Program Coordinator 
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