
I am paid fairly for my work.

Survey Statement

My department has adequate faculty/sta� to achieve our goals.

Changes that a�ect me are discussed prior to 
being implemented.

Promotions in my department are based  on a person's ability.

Issues of low performance are addressed in my department.

Our recognition and awards programs are meaningful to me.

We have opportunities to contribute to important decisions 
in my department.

I am regularly recognized for my contributions.

There are opportunities for me to advance at the institution.

Faculty, administration and sta� are meaningfully involved 
in institutional planning.
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