The Presidents’ Diversity Award

The Vice President for Equity and Diversity and the Office of the Vice Provost for
Student and Faculty Success announce a call for nominations for the 2016
Presidents’ Diversity Award. This annual award recognizes significant achievements
of full-time faculty, staff and students toward developing a more culturally diverse,
competent and inclusive university community.

Awards will be given in each of five categories for projects or activities that best reflect
the implementation of unit and/or campus diversity goals. Names of awardees and
their activities will be recognized at the Presidents’ Diversity Award Banquet in
January and published in the UAB Reporter.

Eligibility

Nominations are welcome from any member of the university community.
Nominations are sought in five categories: (1) faculty, (2) staff, (3) undergraduate
student, (4) graduate student and (5) professional student. Please note that faculty,
staff and students must be full-time. Priority will be given to nominees who were not
previous Presidents’ Diversity Award recipients.

Award Criteria
Nominees in each category must have met the following criteria:

1. Significance — How does the activity or project the individual engaged in
address key areas of diversity such as recruitment, retention, campus or
department climate, community outreach or other campus diversity goals?

2. Implementation — How was the activity or project implemented? What
strategies were used? What sources of funding were used to implement the
activity or project? Projects or activities may be short term or may have
occurred over several years.

3. Impact — What has been the outcome of the activity or project? For example,
has the activity or project (a) increased understanding or promoted
constructive change on issues regarding diversity at UAB, (b) influenced the
success of students, staff or faculty of diverse cultural backgrounds, (c) helped
to bridge the gap between the university and diverse communities, (d) helped to
bring about greater equity in the university community. Any of these that
apply as well as other indicators of impact should be described in the
nomination letter.



Nomination Process

Any member of the UAB community is eligible to nominate any full-time UAB faculty,
staff or student for the Presidents’ Diversity Award. Nominations should be
forwarded to the appropriate dean, vice president, library director or their designee
for review. A nomination packet should include the following:

1. A nomination form,

2. A nomination letter (two page limit) from the nominator indicating the
category and explicitly addressing the three award criteria,

3. A maximum of three letters of support from the nominee’s colleagues,
supervisors, students or persons knowledgeable about their work.

4. Supporting evidence or examples of the nominee’s work in meeting the
award criteria (examples may include publications, program materials,
curriculum outlines, diversity research projects, etc.).

Only complete nominations will be considered. Please note that it is the
responsibility of the nominator and the nominee to provide the dean, vice
president or library director with a complete nomination packet.

The dean, vice president and library director may establish a review process for the
unit and designate an appropriate staff member to receive nominations. The review
process should be publicized within the unit. Diversity Contact Officers and
Affirmative Action Officers may participate in the review process. The dean, vice
president or library director should recommend no more than one person for each
award category (if such nominations meet the criteria) to the Vice President for Equity
and Diversity.

The recommendation packet should include the following:

1. A cover letter from the dean, vice president or library director, and
2. A nomination packet for each nominee recommended by the dean, vice
president or library director.

Award Nomination Deadline

The deadline for 2016 award nominations is Friday, October 23, 2015. All
materials must be received by the appropriate dean, vice president or library director
by 5:00 p.m., on this date. Please direct all questions to the appropriate dean, vice
president, library director or their designee.

AWARD Ceremony — Thursday, January 28, 2016 at 11:30 a.m.

Recipients of the Presidents’ Diversity Awards will be selected by the Presidents’
Diversity Awards Selection Committee. A public awards ceremony will be held during
UAB Community Week on Thursday, January 28, 2016, in the UAB Alumni House at
11:30 a.m., and award recipients will be announced at that time.



2016 Presidents’ Diversity Award
Nomination Form

Award Nominee:

Title/ Classification:

Campus Address:

School or Unit:

Phone: E-mail:
Category: Faculty Staff Undergraduate
Student
Graduate Professional
Student Student

Please provide a letter (two page limit) indicating the reasons you are nominating the above named person for the
Presidents’ Diversity Award. This nomination letter should specify how the nominee has demonstrated an
appreciation of diversity based on the criteria listed for the award.

A nomination packet should be submitted to the appropriate dean, vice president or library director and include
the following:

1. A completed Presidents’ Diversity Award Nomination form.
A nomination letter [two page limit].
A maximum of three letters of support from nominee’s colleagues, supervisors, students or other persons
knowledgeable about their work.
4. Supporting evidence or examples of the nominee’s diversity work demonstrative of award criteria

(examples may include publications, program material, curriculum outlines, research projects, etc.)
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*Only complete nominations will be considered. Self-nominations are permitted in all categories.

Nominated by:

Office, Organization, Affiliation (if any):

Campus Address:

School or Unit:

Phone: E-mail:

A complete Nomination Packet must be submitted to the appropriate dean, vice president, library director or their
designee no later than October 23, 2015 by 5:00 p.m.

Please print or type



