
Career Development Plans



CANDIDATE'S BACKGROUND

Background:
• who you are
• why your interested in this research area

Overall goals 
• short term
• long term
• help the review see you in 5-10 years



CAREER GOALS & OBJECTIVES: EXAMPLE 1



CANDIDATE’S PLAN FOR CAREER DEVELOPMENT & TRAINING 
ACTIVITIES

Introduce the Mentorship team
Advisory panel if applicable
Didactics

• Formal (be specific)
• Informal (seminars coursework)

Leadership training
Local & National meetings 

• committees
• Other experiences

Time commitments (make sure to do the math)



TABLE EXAMPLES: EXAMPLE 1

Jessica Merlin, K23 FY15



EXAMPLE 2



EXAMPLE 2



EXAMPLE 3



EXAMPLE 3



EXAMPLE 4



EXAMPLE 5



MENTORSHIP LETTER

Critical components
Mentors experience in mentoring others

• Specific numbers and success of mentees
Research experience

• NIH funding
• Matches your needs

Personalized to you the candidate
Addresses your gaps

• Training gaps
• Publication gaps

Will commit the TIME to YOU


